
MODULE SIXMODULE SIX



Module 6 OBJECTIVESModule 6 OBJECTIVES
•• Identify the 24 hour phone number that must be immediately Identify the 24 hour phone number that must be immediately 

contacted when a spill/release occurs.contacted when a spill/release occurs.
•• List the two authorities that are assured notification on a List the two authorities that are assured notification on a hazhaz--mat mat 

incident under the requirements of "Aincident under the requirements of "A--310".310".
•• Identify what the three A's stand for when describing the roles Identify what the three A's stand for when describing the roles of of 

a DEP/SP responder.a DEP/SP responder.
•• Describe the reason for decontamination at a hazardous material Describe the reason for decontamination at a hazardous material 

Incident.Incident.
•• List the three responsibilities of an AWARENESS trained List the three responsibilities of an AWARENESS trained 

responder at a Motor Vehicle Accident (MVA).responder at a Motor Vehicle Accident (MVA).
•• Identify the law which requires employers to provide employees Identify the law which requires employers to provide employees 

with information about hazardous materials in their workplace.with information about hazardous materials in their workplace.
•• Identify the three state agencies responsible for enforcing safeIdentify the three state agencies responsible for enforcing safety ty 

and health standards for New Jersey public employees.and health standards for New Jersey public employees.



NJ WORKER &NJ WORKER &
COMMUNITY COMMUNITY 

RIGHT TO KNOW LAWRIGHT TO KNOW LAW

Overview of Program Overview of Program 

P.L. 1983, C. 315, N.J.S.A. 34:5AP.L. 1983, C. 315, N.J.S.A. 34:5A--1 et seq.1 et seq.



FEDERAL / STATE FEDERAL / STATE 
MANDATESMANDATES

OSHA’sOSHA’s Hazard Communication        Hazard Communication        
Standard Standard ( 29, CFR, 1910.1200)( 29, CFR, 1910.1200)

--APPLIES TO APPLIES TO PRIVATE EMPLOYERS ONLYPRIVATE EMPLOYERS ONLY

NJ’s Worker and Community Right to NJ’s Worker and Community Right to 
Know LawKnow Law
--APPLIES TO PUBLIC EMPLOYERS ONLYAPPLIES TO PUBLIC EMPLOYERS ONLY

(EXCEPT LABELING (EXCEPT LABELING -- APPLIES TO BOTHAPPLIES TO BOTH
PUBLIC AND PRIVATE)PUBLIC AND PRIVATE)



RTK  OBJECTIVESRTK  OBJECTIVES
Give Public employees information about Give Public employees information about 
what chemicals are located at their what chemicals are located at their 
workplace and how to work with these workplace and how to work with these 
hazardous substances.;hazardous substances.;
Helps Firefighters, police and responders Helps Firefighters, police and responders 
with specific information.with specific information.
Helps public officials plan for safe Helps public officials plan for safe 
communities.communities.
Provides data for monitoring and tracking Provides data for monitoring and tracking 
hazardous substances in the workplace and hazardous substances in the workplace and 
environment, environment, 



Agencies Responsible for RAgencies Responsible for R--TT--KK

Department of HealthDepartment of Health--NJNJ
Department of Environmental Department of Environmental 
ProtectionProtection
Department of LaborDepartment of Labor--NJNJ



Agencies Responsible for RAgencies Responsible for R--TT--KK

Department of HealthDepartment of Health--NJ (DOH)NJ (DOH)
Enforces the RTK in Public PlacesEnforces the RTK in Public Places
LabelingLabeling
Prepares and issues HSFS, Posters Prepares and issues HSFS, Posters 
etc.etc.
Education & Training ProgramsEducation & Training Programs



Agencies Responsible for RAgencies Responsible for R--TT--KK

Department of Environmental Department of Environmental 
Protection (DEP)Protection (DEP)

Enforces the Community Portion of RTKEnforces the Community Portion of RTK
SARA Title III Emergency Planning & SARA Title III Emergency Planning & 
ResponseResponse
Prepares and issues RTK surveys to Prepares and issues RTK surveys to 
private industryprivate industry..



Agencies Agencies ResponsibleResponsible for Rfor R--TT--KK

Department of LaborDepartment of Labor--NJ (DOL)NJ (DOL)
Investigates complaints by public Investigates complaints by public 
employeesemployees..



PROVISIONS OF THE PROVISIONS OF THE 
RR--TT--K LAWK LAW

Complete Annual RTK SurveyComplete Annual RTK Survey
Label Containers Label Containers 
Provide Education and TrainingProvide Education and Training
Maintain Central File With Hazard Maintain Central File With Hazard 
InfoInfo
•• MSDS’sMSDS’s
•• HSFS’sHSFS’s

MANDATESMANDATES:



Access to the InformationAccess to the Information
Access to information concerning hazards Access to information concerning hazards 

with working with  materials via:with working with  materials via:

••Survey SheetsSurvey Sheets
••HSFSHSFS
••Web SiteWeb Site

www.state.nj.us/depwww.state.nj.us/dep//



Access to your medical recordsAccess to your medical records

Under both Federal and State Under both Federal and State 
programs, employees have the right to programs, employees have the right to 
view their personal medical records.  view their personal medical records.  
You have  the right to access within 15 You have  the right to access within 15 
days of written request.days of written request.



Sources of InformationSources of Information

County Lead AgenciesCounty Lead Agencies
State of NJ  DOH, DEPState of NJ  DOH, DEP
Local LEPCLocal LEPC



Central FileCentral File

Where would you find your central file Where would you find your central file 
for your department.????for your department.????


